




























KITTY HAWK 
HABITABILITY 

IMPROVED LIVING CONDITIONS 

ABITABILITY is a common word - and  a common 
goal - aboard Navy ships these  days, and one of 

the best  examples of what’s being  done to make life at 
sea as enjoyable and comfortable as possible can  be 
found  aboard uss Kitty Hawk (CVA 63) .  

The  attack aircraft carrier has  created  a special 
Habitability  Division,  a  team of 20 men who  were 
given the responsibility of bringing living conditions 
up to  the rigorous  standards ‘set  by rhe Hawk. This 
team of specialists covers all berthing  areas  and  head 
spaces  throughou!t the ship. 

Habitability  Division,  the first of its kind to be in- 
stituted in a  Navy ship, was formed  during Kitty 
Hawk‘s major  overhaul in Bremerton,  Wash.,  during 
1969-70. Faced  with  deteriorating  conditions,  the 
ship’s operation officer-now bhe XO-Captain Alex 
G. B. Grosvenor,  launched the program by inspecting 
all living spaces for problem areas. Based on his find- 
ings, the division’s initial working  plan was formulated. 

In  one of the project’s earlier phases, the division’s 
team of carpenters,  welders, pipefitters and electri- 
cians converted (with NAVSHIPS approval)  an  un- 
used jet engine  storeroom  into  an enlisted berthing 
area  accommodating 72 men. Initially considered  the 
ship’s model  compartment, it has  long  since lost that 
distinction as the  Habitability Division has put its 
mark on all the  other  compartments. 

For  overhauling  head  spaces  the division has  con- 
centrated its efforts on the  removal of excess equip- 
ment,  rearranging  or  replacing  items  according to the 
crew’s needs,  laying  a  terazzo  deck  and  applying fresh 
paint. 

C’HANGES MADE in the crew’s living spaces  have in- 
creased  privacy  and  improved the lounge areas. 

Bunks have  been  moved from heavily trafficked areas 
and relocated, and  curtains on each  bunk  have in- 
creased  privacy and improved the  appearance of 
berthing areas. 

For  those  who  wish to read,  each  bunk is equipped 
with  a  reading light and most have  a built-in book- 
shelf. 

Air-conditioned  lounges  adjacent  to  the  berthing 
areas  have  been  furnished  with chairs and  equipped 
with the ship’s “entertainment  package”-  a color 
TV and  three FM radio stations from which to  choose. 

Habitability Division’s  job  is  by  no means com- 
pleted  when  a  space is renovated-they’re also re- 
sponsible for the  continual  upkeep and repair of 
electrical, plumbing  and ventilation equipment. 

To keep up with  the  demand for its services, 
Habitability  Division  puts to use its latest innova- 
tion-a “hot line” for trouble calls-and guarantees 
action  within 24 hours. 

SEPTEMBER I97 I 



From 
the 
Days 
of 

to 
the 

Columbus 

Present 

ALL HANDS 



~ 

HE IMPORTANT ROLE PLAYED BY BLACK AMERICANS 

in the maritime  history of the United States has 
often  gone  unnoticed.  Did you  know, for example, that 
Pedro Alonzo  Nino, a  Negro,  navigated  the Nina, one 
of Christopher  Columbus’  three ships, on the first voy- 
age to the New  World  in  1492? 

In the new U. S. Navy’s first sea fights, those of 
the Revolutionary  War,  about  1500 blacks served 
their  country - loading  guns,  working sails and  man- 
ning boats. By 1812  and  the Navy’s first big test in 
defending  the  newly  formed  United States, one of 
every six sailors  was black. 

How  many of these black  Navymen’s stories have 
you heard? 

Robert Smalls, with  an  escape  party of 15 slaves, 
ran the  Confederate  gunboat Planter past the guns 
of Fort  Sumter and  surrendered  her to Union forces 
blockading  the  Charleston  Harbor  in  1862. He was 
placed in command of the  gunboat  and  served Union 
forces in this capacity  until the  boat was decommis- 
sioned in 1866. 

Matthew A. Henson,  another  Negro,  accompanied 
Admiral  Robert E. Peary and four Eskimos to  the 
North  Pole in 1909  and  planted  the  U. S. flag there. 

Fireman  2nd  Class  Robert  Penn was on duty near 
the boiler room of uss Zova in 1898, during  the 
Spanish-American  War,  when his ship was ripped by 
the explosion of a  ruptured boiler. To prevent  another 
possible explosion, hot coals from the boiler had to be 
removed at once.  Penn  placed  a  board across two 
buckets in order  to  keep his feet  out of the scalding 
water  covering the deck  and, at  the risk of great 
personal injury, carried  the coals to  a safe place. For 
this act,  he was awarded  the  Medal of Honor. 

Chief Gunner’s  Mate  John  Henry  “Dick”  Turpin, 
one of the legendary  characters in naval history, par- 
ticipated in almost  every  naval  campaign f,rom the 
Spanish-American  War  to  World War 11. Chief Turpin 
entered  the Navy about 1883 as an  “apprentice  boy” 
and  made  a  name for himself as an  outstanding 
gunner’s mate,  boatswain  and diver. He served  con- 
tinuously  until  1925 and  returned  to  limited active duty 
during World  War 11, when he visited naval activities 
to  help boost morale. 

Mess Attendant  1st Class Dorie Miller, serving 
aboard the  battleship uss West Virginia during  the 
Japanese  attack on Pearl  Harbor, took over an anti- 
aircraft gun  from  a  dying  shipmate  and  shot  down  at 
least two enemy  bombers.  (Some  sources say four.) 
For his bravery, he was awarded  the Navy Cross. 

Ensign  Jesse L. Brown, the first black  American 
to win the wings of a  naval aviator, conducted  a  dar- 
ing series of attacks on enemy  troops and supply lines 
during  the Korean conflict, for which he was post- 
humously  awarded the Distinguished  Flying Cross and 
the Air Medal.  A  new escort ship (DE  1089) will  be 
named for him (see page 17). 

FROM THE REVOLUTIONARY WAR until  the last years 
of World  War I, the Navy had  no definite policies 

of separation  and  segregation  based  upon race. Ne- 
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groes - both slaves and  freedmen - served in all  
ratings and  were  often  commended in  ships’ records 
and  other historical documents as “excellent  seamen” 
and “among the best of the Navy’s personnel.” 

It was during  World  War I that  the Navy first 
began  to  show partiality in the  treatment of Navymen 
from  minority  groups. Some 100,000 black  Ameri- 
cans  volunteered for naval service during  that time, 
but for the most part,  they  were  assigned  noncombat- 
ant duties. In  fact,  they  were  only  allowed  to enlist as 
stewards  or mess attendants, or to fill  jobs on  supply 
vessels, although  there  were  a  few  holdovers from 
earlier days, like Chief Turpin. 

During  World  War 11, black Navymen  were still 
assigned  duties  as  stewards and mess attendants,  with 
very  few  exceptions.  This  did  not  prevent many of 
them,  Dorie  Miiler for one, from distinguishing  them- 
selves at  battle stations under  fire. 

In 1942  the Navy began its efforts to reverse the 
trend  and restore equal  ‘opportunity  to all Navymen. 
Volunteers  from  minority  groups  were  accepted for all 
ratings. At first these  volunteers  were  grouped into 
segregated units. In  fact, two antisubmarine vessels- 
the destroyer escort uss Mason (DE  529) and  the 
submarine  chaser  PC  1264-were  manned  by mostly 
Negro  crews  and  established  distinguished  wartime 
records. 

I N  1944 THE FIRST NEGRO NAVAL OFFICERS in the 
history of the  United States received their commis- 

sions. The first group  included 12 ensigns  and a 
warrant officer. 

William S. White,  Jr., now presiding  judge of the 
Cook County (Ill.) Juvenile  Court, was one of those 
12 new ensigns. He  had joined  the Navy  as an  appren- 
tice  seaman the year  before, and says that  the com- 
missioning came as a surprise to him  because, al- 
though he  had  put  in an  application  before  he 
entered  boot  camp,  he  had  heard  nothing  further 
about it. Judge  White  remembers  the  shortcomings of 
his early Navy experience, as  well as the signs of 
improvement. 

“I  thought it was a  little  strange for all the Negroes 
to be  put in one  camp,”  he says. “Even in the  induction 
place, all the Negroes  ate in the basement,  while  the 
other recruits ate upstairs. The basement was nice  but 
the whole  idea of it was not really conducive  to good 
morale. 

“The Navy made  rapid strides, I  thought. I remem- 
ber  getting  a  note from an enlisted man returning to 
the States from  duty in the Pacific. He said he  was 
going back to civilian life  in a  country  he  hoped 
could  become as democratic as the Navy that served 
it.” 

Judge  White was discharged  in  1946 a s  a  lieutenant 
(jg) and  returned to legal work  in the U. S. attorney’s 
office in Chicago. In  1964  he  ran  successfully for 
Circuit  Court  judge;  he  requested  assignment to Ju- 
venile  Court  two  years  ago. (For more  on the histori- 
cal background,  see “Black Americans ir, the Navy,” 
ALL HANDS, Nov 1969.) 
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Thomas says  his ultimate goal  is to study  psycholo- 
gy at  Harvard.  While on active  duty, he’s furthered 
his education  with USAFI courses and work at  the 
University of Maryland,  which  he  attended  while sta- 
tioned in the Washington, D.C., area. His most recent 
duty station was  uss Enterprise (CVAN 65). 

LIEUTENANT  COMMANDER WALTON is studying for a 
master’s  in oceanography  at the Naval  Postgradu- 

Black History Course Offered 
An undergraduate,  college credit course in  Black 

History is being taught  at  Fifth Naval District 
Headquarters in Norfolk,  Va. The course,  which 
began on 25  March, is sponsored by the district’s 
commandant,  Rear  Admiral J. 0. Cobb, and is  co- 
ordinated by the  Consolidated Civilian Personnel 
Office, Training  Branch  and  the  predominantly 
black  Norfolk State  College. 

Carrying  three  semester  hours  credit, the  after- 
hours  course aims at developing  better  understand- 
ing  and  harmony  among  Americans by increasing 
their awareness of the  part  that all Americans  have 
played in the  making of the nation. 

By emphasizing the historical role of the Amer- 
ican Negro-which  is generally  omitted  from  school- 
books-the series hopes to contribute  to  easing  pres- 
ent tensions and crises, Stress is given to the major 
forces and developments that  shaped  the  national 
destiny and  the lives of black and  white Americans,; 
events  involving  groups and individuals  are  con- 
sidered  within  the total context of the historical 
period of which  they  are  a  part. 

This course-first of its kind  to  be  established 
in the  Tidewater area-has attracted  a large and 
diverse  enrollment of blacks, whites, military, civil- 
ians, men and  women.  Other courses of this kind 
are  scheduled  beginning  with the fall semester. 

ate School in Monterey.  His  degree  program calls  for 
35  quarter-hours of graduate  courses  and a thesis 
topic for the school’s oceanography  department. 

Since  graduating from Officer  Candidate School  in 
1962,  Walton  has  served  aboard  antisubmarine  war- 
fare  ships  and  minesweepers  engaged in operations 
where  a  knowledge of oceanography  has many di- 
rect applications. He reported  to  postgraduate school 
from the minesweeper uss Engage (MSO  433), in 
which  he was executive officer. 

“We  get  courses directly related to antisubmarine 
warfare  here at PG school,”  he said. 

Walton is hopeful that his next  assignment will be 
a  command  or staff  position with  the  same  type of 
ships to which  he  has  been  previously  assigned. He’s 
convinced that  postgraduate  education will help him 
do his  job better,  and  that his new  subspecialty will 
pay off in future advancement  opportunities. 

HE NAVY HAS NAMED A DESTROYER ESCORT in  honor 
of Jesse L. Brown,  the first black naval aviator. 

The keel for the ship, DE-1089, was laid at West- 
wego, La., earlier this year (see ALL  HANDS, June 
1971.) 

This is the  third Navy ship  to  be  named  after  a 
black American. The  other  two  were  named  after 
Mess Attendant  3rd Class Leonard L. Harmon, who 
died  at Guadalcanal in 1942-he won the Navy  Cross 
at  Pearl  Harbor-and  George  Washington  Carver,  the 
well  known agricultural scientist. 

Ensign Jesse  LeRoy  Brown  was the first black 
American naval officer to lose  his  life  in combat in 
the Korean conflict. He was  killed  in action over 
Korea, 5 Dec  1950,  and was posthumously  awarded 
the Distinguished  Flying Cross,  Air Medal  and  Purple 
Heart. 

Jesse L. Brown will be  a Knox Class destroyer escort 
designed for locating  and  destroying  enemy subs. 

ENSIGN BROWN was  born 13 Oct  1926 in Hattiesburg, 
Miss. He enlisted in the  Naval  Reserve in 1946  and 

accepted an appointment as a  midshipman in the 
United States Navy in 1947. 

He attended Navy Pre-flight school  in Iowa  and 
continued flight training  at  Pensacola and Jackson- 
ville, Fla.  In  October  1948, Brown  was designated  a 
naval aviator. 

With  Fighter  Squadron  32  on  board  the uss Leyte 
during  the Korean conflict, Ensign Brown flew close 
support missions for the  Marines  near Chosin Reser- 
voir, Korea.  From  October to December  1950,  he flew 
20 missions, earning  the Air Medal. 

The citation awarding  Ensign Brown the Distin- 
guished  Flying Cross  for  his  last  mission praises him 
for “. . , pressing  home  numerous  attacks on hostile 
troops  moving  to  attack  our forces, continuing his 
aggressive  runs  despite  heavy  opposition . . . His  plane 
was fatally struck by enemy fire” the citation con- 
tinues, “. . . his exceptional  courage,  airmanship  and 
devotion  to  duty in the  face of great  danger reflect 
the  highest credit upon  Ensign Brown and  the United 
States Naval Service. He gallantly gave his life for 
his country.” 

Note:-This report is one of a series. For earlier 
articles, see the h u e s  of ALL HANDS referred to on 
these pages and look for more in future issues. 
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Senior 
Enlisted 
Advisor 

AFLOAT 
D L G  17 

s PART OF HIS CONTINUING EFFORT to make the A Navy a better  place in which to live and work, 
largely by emphasizing “people programs,” Admiral 
Elmo R. Zumwalt Jr.,  Chief of Naval Operations, is 
strongly emphasizing the Senior Enlisted Advisor 
(SEA) Program. Although it  has been in existence 
for several years, it is believed not all commands are 
deriving full benefit from the program. 

The program calls for each command in the Navy 
to  designate one senior enlisted ,man to serve as a 
vehicle of communication between the junior enlisted 
man and  the  top command structure. His functions 
include,  but  are certainly not limited to, making 
recommendations to  the. command for  improvement 
of the morale and welfare of enlisted personnel, pro- 

viding advice and counsel to these men and  their 
dependents  and assisting the command in the area of 
internal communications. 

One SEA who  has been extremely successful  in  his 
endeavors is Senior Chief  Boilerman Robert L. Benner 
of the Newport-based  guided missile frigate uss Harry 
E. Yarnell (DLG 17). Benner is a veteran of 15 vears 
of service. He has been Yamell’s SEA since shortly 
after  reporting  aboard last January. 

YARNELL’S SKIPPER, Captain A. M. Bowen,  Jr.,  says 
“Chief Benner is one of the most outstanding 

senior petty officers I have  ever had anything to do 
with . . . and  that includes a lot of people.” 

The  duties of the advisor are many and varied. The 
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Senior 
Enlisted 
Advisor 

ASHORE 
MASTER CHIEF ROBERT H. DOBSON, Senior Enlisted 

Advisor at Naval  Air Station, Miramar, Calif., 
has had an  opportunity to  build his  position for  the 
fullest benefit of the  individual enlisted man at  that 
command, and  thus for the  ultimate good of the Navy. 

Dobson’s former commanding officer, Captain Al- 
fred W. Chandler, now self-help coordinator for the 
West Coast and Pacific, says, “Of course we’ve al- 
ways had  leading chiefs and I think they’ve done 
their jobs  well. What we’ve done now is to  expand 
their  duties  and responsibilities. 

“A senior enlisted advisor has to  be an innovator 
who questions practically every rule. 

“He has to know why, so he can answer questions 
without resorting to, ‘We’ve always done it that way.’ 
He has to  be somebody who can really look at  the 
rules and, if they can’t stand examination, he has to 
come up with a better way, not just complain.” 

Part of Senior Enlisted Advisor  Dobson’s  job is lead- 
ing a monthly meeting of CPOs  who  represent all de- 
partments and squadrons at the air station. The meet- 
ing gives Dobson a chance to spread the word on the 
latest developments and newest policies, both Navy- 

wide  and at the local command level. In  turn, mem- 
bers of every division and squadron can voice their 
problems and complaints at the meeting  through  their 
representatives. The station’s executive officer attends 
these monthly meetings to  help answer questions and 
clarify command policies.  Any matters  that can’t be 
resolved at this level are taken up with the  captain or 
higher authority. 

OBSON IS ALSO A MEMBER of the Commander  Fleet 
Air (COMFAIR) Advisory Council, which meets 

monthly with the commodore to take up any person- 
nel questions  that may affect the  type command as 
a whole. He also  works with Miramar’s minority af- 
fairs committee. 

But Dobson feels he is at his best  when  he is deal- 
ing directly with an individual, helping him out with 
a personal problem. He remarks that this  isn’t done 
simply  in every case, nor do problems get solved  just 
by giving an  order.  For Dobson to be effective, he 
must be in contact with all operations at NAS Mira- 
mar, with its home-based squadrons and its tenant 
activities. By consulting other  enlisted advisors at 
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A t  left,  Master  Chief  Robert H. Dobson 
(with paper) speaks with members o f  NAS  
Miramar  Minority  Affairs Council in  his 
capacity  as the  station's Senior Enlisted 
Advisor.  Below: He consults with  CAPT 
Alfred Chandler, Jr., formerly CO o f   N A S  
Miramar, who, like  the  air station's  current 
CO, C A P T  George Kinnear,  is  extremely 
concerned with  listening t o  problems and 
finding  solutions. 



other  commands, he has  on tap a  wealth of informa- 
tion that  he is constantly putting  to  use for the  benefit 
of the individual  Navyman. 

Simple  problems sometimes  come to his attention. 
For  instance,  a  1st class boatswain's mate was 
ordered  from  Naval  Hospital, San  Diego, to NAS 
Miramar for convalescen'ce because of a  badly  injured 
leg. He was living with his family in Imperial Beach 
and  commuting  to  Miramar,  even  though he could 
barely drive  a  car and  there was another  naval ac- 
tivity near his home. 

The BM1 brought the  matter to Dobson's attention. 
He saw that EPDOPAC got all the facts in the case and 
within a  short  time the man  received orders  transfer- 
ring him to  the  station  near his home. 

Sometimes  Dobson can't solve a man's  problems, but 
with his experience and contacts he  can  direct  the 

Above: Chief Dobson  spends  some time every  day going over 
reports in  his office.  Working  directly  with people is more to  h is  
liking, however,  and  (below) he meets with  Miramar's "Unit 

Recreation Committee." 
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Lowry  NCO  Wives  Club,  and joined the Adams 
Arapahoe  County Federated Women’s Clubs. 

COMMUNITY LEADERS in Aurora  knew  they had  a 
“live one” in Jeanette  Squires,  and  those  who 

hadn’t met  her  received an introduction  through  the 
local newspaper,  such as this: 

“Albert  Carr  once said, ‘As long as the American 
people  give  their  government  something more than 
words,  something -of themselves,  American  democracy 
can grow and  bear rich fruit.’ 

“The key word is give. While  a  resident in our 
community, Mrs. Squires  did  repeatedly give . . . she 
gave of time and effort to  projects that were  mean- 
ingful  to the benefit of someone  else.”-( signed) 
Gerald  Graves, Mayor of Lansing, Mich. 

Of course, there  are  thousands of Navy wives  who, 
like Jeanette Squires,  make the Navy family and the 
Navy  itself  look  good  in the eyes of the  community. 

listed wives clubs, in community projects, or civic 
work, but eligibility for nomination is not  limited to 
club members.  Nominations may be  made by any indi- 
vidual, club  or  group,  and  participation is strictly 
voluntary. 

AFTER THE FIVE SERVICES had selected  their  leading 
ladies, judging for the title, Military  Wife of the 

Year,  was held in Washington, D. C. The General 
Federation of Women’s Clubs  coordinated the panel 
of distinguished  American  women  who  served as 
judges;  the  judges  were:  the late Hon.  Dorothy An- 
drews Kabis, 33rd  Treasurer of the United States; 
Hon.  Perle  Mesta,  former U. S. Ambassador  to  Lux- 
embourg; Mrs.  Birch Bayh,  Jr.,  wife of Senator Bayh 
from Indiana; Mrs. Betty Beale Graeber,  a  columnist 
for the Washington  Star  and  Publishers-Hall  Syndi- 
cate; and Mrs. Hugh Scott, wife of Senator Scott. 

Selection of Jeanette as Military  Wife of the Year 

OF THE YEAR 
Uut only  one  each  year wins the title, Navy  Wife of 
the Year, and  the  honor this year  belongs  to  Jeanette, 
who  went  on  to  be  named  Military  Wife of the Year 
in competition  with  women  representing the Army, 
Air Force,  Marine  Corps  and  Coast  Guard. 

THIS IS THE FIRST TIME in.  the  five-year history of the 
Military  Wife of the Year competition that  a Navy 

finalist has  been the winner, and  the first time  ever 
for the wife of an enlisted man. 

Five  outstanding wives  who have  contributed  the 
most to their military and civilian communities  repre- 
sent  their  respective services  in annual  competition for 
the title, Military  Wife of th’e Year. The finalists this 
year  were  selected from among 1.4 million wives of 
American  servicemen  throughout the world.  Each 
service  conducted its own  competition,  with com- 
mands  cooperating in formation of judging  panels by 
presidents of local officer and enlisted wives clubs, 
ladies’ professional  groups and  other civic associations. 

In  addition to Jeanette,  the finalists were  the wives of 
an Army  chief warrant officer, a  Coast  Guard  captain, 
an Air Force  colonel  and  a  Marine  Corps  lieutenant 
colonel. Their  participation in community affairs had 
ranged from music  therapy  to  drug  information,  and 
from  people-to-people work to leadership of litter 
cleanup  campaigns. All are mothers and all have 
worked professionally. 

With  DOD cooperation,  a  worldwide  marketing 
firm  produces  the Military Wife of the Year competi- 
tion. 

The contest is aimed  at  honoring wives of active 
duty personnel  who are active in their officer or en- 

was announced last May at  an awards  banquet in 
Washington attended by prominent  leaders from  mili- 
tary  and civilian fields. Art Linkletter was master of 
ceremonies. 

During  her visit to the nation’s capital, Jeanette met 
with Mrs.  Nixon at  the  White House  and  attended 
social functions  with  members of Congress  and the 
Cabinet,  DOD officials and  the  Chiefs of Staff. She 
visited Capitol Hill and  the Senate  Armed Services 
Committee, and was honored  at  a  luncheon  attended 
by  presidents of Military  Wives  Clubs, civilian patri- 
otic organizations,  and wives of DOD officials and 
Chiefs of Staff. She  then  began  an  extensive  tour of 
military bases  throughout  the  U. S. to  meet  with serv- 
ice wives and assist  in community projects planning, 
and was a special guest at  the annual  convention of 
the General  Federation of Women’s Clubs in Pitts- 
burgh.  It was a  hectic but enjoyable  period. 

WRING PRESS,  radio and television interviews, 
Jeanette was  asked if she had any  advice for mili- 

tary wives. The All-Service Wife replied: “First, family 
unity is of the  utmost  importance;  second,  I  recom- 
mend that wives have  a  community  project  and con- 
tribute  something to the  area in which  they reside. 

“The  advantages of life in the military far  outweigh 
any  disadvantages.  Military wives are  a  contributing 
part of society, and  fortunately  we  can  share  our 
talents in so many different areas. 

“It is important  to  be  proud of your title-military 
wife-be the first to tell it.” 

-JOCS D. Kasperick 
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BARNACLE BILL THE 
11 BARNACLE BILL THE SAILOR” is really two  people- 

Giacomo L.  Liberatore  and  Stanley M. Finger. 
They’re scientists at  the Naval Ship Research and 
Development  Laboratory in Annapolis,  Md., and 
barnacles  have  been  the  subject of their  study for 
years-and there’s still much,  much  more  study  ahead. 

Why is the  study of barnacles  important  to  a mod- 
ern Navy? 

From the time  man  first  went to sea he has  been 
plagued by the accumulation of barnacles  on the 
underwater  surface of his craft. Barnacles cause de- 
terioration of the surface to  which  they  cling  and, 
eventually,  they  provide  such  drag that fuel costs 
soar. With  their  attachment to the hull, the ship’s 

Below:  Just  arrived from Florida  is a shipment of barnacles 
on an  aluminum plate. 

prow can no longer slice cleanly through the  water. 
Furthermore,  cleaning  barnacles from a ship is  no 

small task, for they  exude a protein  glue that is fan- 
tastically effective  even in salt  water. So tenacious  is 
this glue-like  excretion that  the American Dental So- 
ciety  has  been  a  prime  backer of research  to  analyze 
the  substance,  with the ultimate aim of using  a simi- 
lar adhesive  to  repair  human  teeth. 

HE ANNAPOLIS TEAM has worked  with the four main 
species of barnacles, but  much of the research is 

done with  balanus  eburneus,  the most  common type. 
The study  undertaken by scientists Liberatore  and 

Finger  has  many  tangents:  why  do  barnacles seek a 
slimy surface; how can  below-water  surfaces of ships 
be  kept  free of slime; and  how  can the basics of 
underwater slime-bacteria, fungi,  and algae-be  con- 
trolled? So far, no paint effectively eliminates slime 
without  proving  to  be toxic to various  forms of marine 
life. 

“We’re searching for a  clear  organometallic  paint 
which will kill the slime, and  which  can also be 
painted over the  underwater  optical surfaces,” Lib- 
eratore said. 

Do  these small  organisms warrant  such  concern? 
Perhaps the best illustration is: each  barnacIe  can  be 
male  or female at different times of its life, and  at 
mating,  a minimum of 500 eggs  are  fertilized at one 
time, all of which usually hatch. Obviously, the 
human  population explosion pales by  comparison, al- 
though the mortality  rate for “baby barnacles”  is high 
because of adult cannibalism. 

The embryos,  lodged in gelatinous  sacs on  either 
side of the  adult barnacle, hang like “bunches of 
grapes.” At this stage  they  are  known as lamellae. 
They  hatch  approximately one month  later, swimming 
from their  embroyonic location. 

At hatching,  each is less than 200 microns in length, 
barely visible to the naked  eye. The young  barnacle 
then begins the first of seven  swimming stages. Be- 
cause  it is sensitive to light,  it swims jerkily and non- 
directionally. No food  is needed  to  sustain life until 
the  third  stage is reached. 
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DRUGS 
Navy  establishes a 
program  of exemption, 
on a one-time  basis, 
for  the  “voluntary 
disclosure of drug  use 
o r  possession  incident 
to such  use.” 

“ I t  is  the  policy of the  Department of the  Navy to 
eliminate  drug  abuse  by  the  use of all methods  that 
prove  affective  in  combating  this  problem.  One  pri- 
mary  method is to encourage  disclosure of drug  use 
un,d possession  incident to such  use  through  a  program 
of Exemption.  Members of the naval  service  who  make 
voluntary  disclosures of such  activities  will,  under  the 
terms of this  Instruction,  be  granted  Exemption  from 

disciplinary  action  and  from  discharge  under  other 
than  honorable  conditions.  Disclosures  will  enable  the 
drug  abuser  to  obtain  needed  medical  and  psychiatric 
treatment.,  counseling,  spiritual  and  moral  guidance, 
and  other  rehabilitation, if such  is  feasible.  Such  dis- 
closures also alert  command  to  take  appropriate  per- 
sonnel  and  rehabilitation  measures  designed to ensure 
that  drug  abuse  does  not  adversely  affect.  the  com- 
mand‘s operational  capabilities.  Under no circum- 
stances  will  this  program  he  used  to  develop  ‘in- 
formers’ for  the  purpose of obtaining  information  that. 
should  be  sought  instead  through  normal  investigative 
procedures.” 

-John H. Chafee 
Secretary of the Navy 

HE FOREGOING STATEMENT is contained in SecNav 
Instruction 6710.2 which was issued on 9 Ju1 1971, 

as reported in ALL HANDS fast month  (August 1971, 

The  drug exemption  program as announced in the 
directive was the subject of Z-gram 94 by the Chief 
of Naval  Operations,  Admiral  Elmo R. Zumwalt, Jr. 
Because of the  importance of this subject, the  CNO 
statement is reproduced  below: 

THE PURPOSE OF THIS PROGRAM is to  enable  a  drug 
user or  possessor to obtain  needed  medical and 

other rehabilitative help  without the  fear of disciplinary 
action  under the UCMJ or separation  from  the  service 
with  a  discharge  under  other  than  honorable  condi- 
tions. 

Exemption  from  these  actions  under the terms of 
SerNav Instruction 6710.2 means that  a  drug user or 
possessor who qualifies for the program will be  exempt 
from disciplinary action and discharge  under  other 
than  honorable  conditions for drug usage and posses- 
sion for the  purpose of personal  usage that  he discloses. 

It does  not  preclude  modifications of security clear- 
ance, duty assignment, flight status or other  personnel 
or administrative  action  determined  necessary  by ap- 
propriate  authority.  However,  commands are encour- 
aged  to  initiate restoration of such  clearance and as- 
signment to  the individual  when his rehabilitation pro- 
gress and  other  conditions will permit. 

p. 43).  

MAJOR POINTS and instructions for this program  are 
as  follows: 

Each  command shall designate in writing  one or 
more  “exemption  representatives” for their  command. 
The following  personnel shall not  be so designated: 
chaplains,  medical officers, legal officers, naval investi- 
gative  service  personnel, discipline officers, masters- 
at-arms,  or  personnel whose primary responsibility is 
the  detection  and  investigation of criminal offenses. 
Exemption  representatives  must have  the necessary 
interest,  maturity, responsibility, and verbal skills. 
They may be officers or qualified petty officers. 

Exemption will be  granted for the illegal use or 
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possession incident to such use of controlled  substances 
as defined in Article 1270 of U. S. Navy Regs., 1948. 
I1 extends only  as far as the disclosures of the indi- 
vidual  are  concerned.  Exemption will  not be granted 
for drug-related or drug-induced offenses  or for the 
sale or transfer of drugs.  Exemption is not dependent 
upon the  number of previous  usages  nor  the  degree of 
involvement of the user. 

Exemption affects only non-judicial  punishment, 
court-martial  action and separation  with  an  undesir- 
able  discharge. 

Exemption  can be granted only once. If an indi- 
vidual, subsequent  to  obtaining  exemption,  again  en- 
gages in the illegal use  or incident possession of drugs, 
he may not  obtain  exemption for such activities under 
the  terms of SecNav  Instruction 6710.2. However, 
cognizant  commanders  should  make their determina- 
tions as to  the  extent of disciplinary action, if any, to  
be  taken on the basis of such activities with  a  view to- 
ward  effectuating  the  purposes of the exemption  pro- 
gram.  Thus, if it appears th,at an in,dividual who  has 
obtained  exemption is making significant progress in 
a rehabilitation program,  commanders  should carefully 
consider this fact in determining  what  action  to  take 
on the basis of the  drug violations subsequent to the 
grant of exemption. 

In order  to  qualify for exemption, disclosures must 
be  made to a  specified  exemption  representative. 

The exemption  representative, prior to  any volun- 
tary disclosure, shall fully advise  a  member  seeking 
exemption of the scope  and limitations of this program. 

Upon disclosure, and  demonstrated sincerity in 
seeking  help, the member shall be  granted  exemption 
in accordance  with the procedures of SecNav Instruc- 
tion 6710.2. Exemption, once granted, is irrevocable. 
A  member  must  declare his intention to cooperate 
fully in  his OWQ rehabilitation, and this shall constitute 
sufficient evidence of his sinceri,ty for the purpose of 
qualifying for exemption. 

Exemption  applies only to disclosures which  are 
voluntary.  This  means disclosures must be made prior 
to  apprehension or warning under Art. 31, UCMH, 
for the  offense in question.  This  program is not, re- 
peat not, to  be used as a  program for the  development 
of informers, and applicants for exemption are not 
required  to  identify  other  drug  abusers as a  condi- 
tion for obtaining  exemption.  However, if in an ex- 
emption  disclosure  other military personnel are named 
for use or  possession of drugs for personal  use  or if 
identified in  an approved  testing,program, these  mem- 
bers shall be informed  by  their  command that they 
have  been identified for such drug use or possession 
and shall be  warned of their righ’t to counsel.  Such 
identified personnel whose named  drug  involvement 
is limited to  their own personal  use or  possession inci- 
dent  to such  use shall be informed that they may 
apply for exemption  within 24 hours. If they  apply 
within 24 hours ,they will be considered  to  have  met 
the  test of voluntariness. 

DISCLOSURES made in seeking  exemption are not 
privileged in that they may be  used for purposes 

other  than  non-judicial  punishment,  court-martial ac- 
tion, or separation of the  applicant  with  an  undesir- 
able  discharge. 

Regardless of whether or not  a  Navyman  has ap- 
plied for exemption from disciplinary action  or  unde- 
sirable discharge, it is the policy of the Navy that all 
Navymen will be  given assistance in overcoming drug 
abuse  problems.  Detailed  administrative  procedures 
for handling  these cases  will be  promulgated in the 
near  future  by  BuPers.  However, in general  the policy 
will be as  fol1,ows: 

Hard  narcotics  and  dangerous  drugs. The Navy 
Drug Rehabilitation  Center  has  been  established at 
NAS Miramar  primarily for the  treatment  and re- 
habilitation of individual  abusers of hard  narcotics 
and dangerous  drugs, and  it is anticipated  that  a 
similar center will  soon be  established on the east 
coast. It is anticipated  that  these  centers will be 
utilized as follows: 

1. Individuals  who  are  found  to  be  abusing  the 
aforementioned  drugs will first be  referred  to  the 
nearest local medical facility for consultation to de- 
termine  whether or not the individual is drug  de- 
pendent. If the individual is found  to  be drug 
dependent,  he will be “transferred for treatment”  to 
nearest  naval  hospital for detoxification and/or  treat- 
ment  incident to transfer to  the Miramar (or east 
coast)  drug rehabilitation center. 

2. If the determination is made  that  the  individual 
i s  not drug  dependent, every effort should  be  made to 
rehabilitate  him  at  the local level. 

3. However, all personnel  discovered  to be users 
of the aforementioned  drugs  who  are  intended  to be 
discharged  within 30 days  must be processed  through 
the  Miramar (or  east  coast)  drug rehabilitation center, 
unless they are  determined by medical  opinion to be 
experimenters only, and have  an  excellent prognosis 
for remaining off drugs. 

0 Other  drug  substances  (marijuana,  hashish,  ere.). 

Those  individuals who are identified as having drug 
abuse  problems  with drug substances  such as mari- 
juana or hashish  should initially be  counseled  and 
treated  at  the local command level, or a locally  es- 
tablished drug control cen,ter. 

I am very  personnally  concerned that we  make 
every effort to  prevent  any  further  spread of drug 
involvement  in the Navy and  at  the same  time assist 
those  shipmates  who  unfortunately  have  already 
become  involved. To assist you,  the Chief of Naval 
Personnel  has  developed  a five-point program that 
we will promulgate by separate  message.  With  the 
cooperation and  support of all hands, this exemption 
program  can  provide  assistance  to  those  individuals 
who  are  sincere in seeking help. 

“Admiral E. R. Zumwalt, Jr., USN 
Chief of Naval Operations 
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we can see that  strength  and  purpose  are vitally 
involved  with  our  freedom,  our  individuality and, 
eventually,  to  a  world of ordered, tolerant and 
peaceful  international relationships. 

As a nation, our tradition is an  unusual historical 
display of a relatively unselfish, enlarged and con- 
structive sense of purpose.  Our  heritage of de- 
structive  potential  and  constructive  purpose is our 
most reliable combination, for the defense of free- 
dom and  the establishment of accommodating re- 
lationships between nations. 

B Y  CONTRAST, totalitarian states afford little oppor- 
tunity for our  precious  notions of freedom  and 

an eventual  world of tolerant and accommodating 
international relationships. Almost without  excep- 
tion, the historical tradition of totalitarian govern- 
ments is one of intolerant behavior,  fear,  anxiety 
and repression of individuality. It is appropriate 
and  understandable  then,  that  we seek,  as we 
have  always  sought,  to  protect  our  way of life from 
repressive totalitarian rule. 

Nevertheless, some of us seem  to be confused and 
disoriented. Some of us even  seem to be disen- 
chanted  about  our  freedom  and  the  price  that  we 
pay for it. Such  disgruntlement  has  reached the 
point of much doubt, confusion,  perversion and 
even  violence itself. Some of us seem  unwilling 
to  pay  the price that our  freedom  demands of us. 

We  must  temper  our  disgruntlement  with re- 
sponsibility, through  the  recognition of historical 
necessity. We  cannot look accurately  at  our price- 
less heritage of freedom and individuality and say 
that it is the  product of oomfort and ease.  Nor  can 
we  reasonably  hope that our liberties will con- 
tinue  to appear on our  national  horizon as bread 
appears  and  continues to reappear on the  dinner 
table of a child. As men we  must  understand  the 
provision of our  freedom much  as the  breadwinner 

realizes why the  bread is on his  family’s table  and 
how it got there.  It should  be  observable if not 
obvious to us that freedom will continue  to  have 
a price and  that  the price is worth the paying. 

ACCORDINGLY, we ask  ourselves to  become in- 
volved in the task of preserving  freedom. By 

doing so we ask  ourselves to become  producers as 
well  as consumers of freedom. Specifically, we  ask 
ourselves  to  “Go  Navy” or “Ship  over.” The preser- 
vation of our  way of living is the  central  purpose 
of our  Navy.  This is the most important reason for 
our servi’ng in the Armed  Forces of the United 
States. This is our traditional contribution  to  the 
peace,  the justice and  the fireedom that people 
everywhere desire. 

Therefore,  I ask that we  “get it all together.” 
That  we rally around  this  noble  purpose  with our 
hearts  and  minds.  Much as our  forefathers  knew, 
we  have little choice but  to comply  with  the  de- 
mands of our  philosophy of liberty and individu- 
ality. There is no substitute for spirited and knowl- 
edgeable  young men and women  who can  “man 
the billets” that  are so necessary to our way of life. 

This tradition of service is the only guarantee 
that  free  people  (individuals)  have.  Without this 
service, without sacrifice, there is no  guarantee of 
freedom. 

How  could  we  expect  to reap if we refused to 
sow? Without  the tradimtional sacrifice of service, 
without the ability and  the willingness to act to- 
gether in uniformity, we  h,ave little hope of living 
a life of individuality and freedom of thought. 

It follows then that  the  quality of our service, 
the  authenticity of our sacrifice, are an important 
test of our  judgment. 

It is a test of our  maturity.  Ultimately, it is a 
test of our  very  way of life . . . Think  about it . . . 
Let’s get  together. 

same “Satisfaction Guaranteed or  Your  Money 
Cheerfully  Refunded” policy applies to this store. 

Experience Pays Off 

A Navy warrant officer without  a  college  degree 
will begin  study  toward  a master’s degree this fall 
at  Purdue  University. The self-made  Navyman is 
Chief Warrant  Officer (W-2) John  R.  Lucas, pres- 
ently  director of Electronics  Technician Class  “C” 
School at  Service Schools Command,  Naval  Train- 
ing  Center,  Great  Lakes. 

BuPers officials say that, to their knowledge, 

Lucas is the first Navyman  without  a  college  de- 
gree  who  has  been  accepted by a  university  and 
approved for advanced  study  under the Navy’s 
Scholarship  Program. He was chosen in part  be- 
cause of his extensive  Fleet  experience, his proven 
ability to communicate skills and  attitudes effec- 
tively, and his Graduate  Records  Examination 
scores. He will undertake  a  one-year  curriculum in 
graduate  education  and industrial psychology, 
leading to a  Master of Science  degree. 

In his scholarship  proposal,  Lucas stressed the 
need for well qualified  people to help  integrate 
Navywide  training and evaluation  into  a single, uni- 
fied training  command. The proposal  paid off. 
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board  ships in home  port,  continued by study  and by 
film lectures when  they  deploy,  and  completed  when 
the  ship  returns  from  deployment. 

But for several  months J. U. has tried sending its 
PACE prof along  with  crewmen  when  they  go to 
sea. Saratoga was the first Mayport-based  ship  to  take 
one along. 

Dr. Frank‘s tour  aboard Saratoga lasted from 7 
June-when  the ship left Mayport for a  Mediterranean 
deployment-until the  end of July. During this time  he 
taught  two history courses and an economics course 
to Sara’s students. 

THE PRESENCE of an instructor is an  advantage for 
Navymen  enrolled in college  courses since-accord- 

ing to a  basic tenet of educational  philosophy-the 
learning process  is more effective when there’s an 
interaction between  student  and teacher. 

This  feedback allows the instructor to gauge the 
student’s reaction, shift his approach to the subject 
or clear up difficult points; Two-way flow  in the 
learning  process is vital. As Dr.  Frank  put  it,  “The 
instructor can’t pump  it  out like fuel from a  tanker.” 

During  the full run of courses the Saratoga student 
doesn’t spend as much  time in the classroom as his 
civilian counterpart:  This  limited  time  element  com- 
bines  with  physical factors to make  teaching  at  sea 
slightly more difficult than on  land. 

ANOTHER FACTOR, according  to  Dr.  Frank, is that 
“many  people  aboard Sara hadn’t  been in college 

before so you  must take  a different tack-the  same 
degree of careful  preparation  that goes into  a fresh- 
man  class.” 

Whether  PACE courses are  taken  during  a cruise or 
when  a  ship  returns to its home  port,  they  open  the 
door  to  a  further  college  education. The  credits  earned 
can be  applied  at  major schools, including J. U. 

PACE creates an interest in higher  education that 
might  not  materialize after a  man is separated from the 
service. And,  according  to  Dr.  Frank,  many  students 
who are  accepted for PACE  courses  can later gain 
entrance to a  university  which  might  not  have  accept- 
ed  them on the  strength of their high school 
grades. 

Saratoga’s current  professor  earned his B. A. and 
M.  A. degrees  from  Florida  State  University  and re- 
ceived his Ph.D. from the University of Florida. He’s 
been  an  academic  dean for four  years and has  con- 
tributed to books on  military history. Teaching  on  a 
carrier adds  another  chapter  to his career and, inci- 
dentally, offers the  fringe  benefit of a  trip to the 
Mediterranean  area. 

“Seeing the Med was more  incentive for coming,” 
he  admitted,  “since I’m a tourist at  heart.” 

“By J 0 2  Brian N. Apelt 

ness to pay  whatever  entrance  fee is required by the 
school  you plan to attend, if you haven’t  paid it al- 
ready. You must also prove that  the specific school 
term for which you are  requesting an early out is 
“academically the most opportune  time” for you to 
begin  or  resume  your  education,  and that delay of 
your  enrollment until a later term  would  handicap 
your  education. 

In addition, you must  provide  documentary evi- 
dence of all the following facts on  your  status  and on 
the  school you plan  to attend: 

For  college  or  university - acceptance for enroll- 
ment in a specific school  term  (giving the registra- 
tion and  convening dates); enrollment in a full-time 
course  leading to an associate’s,  bachelor’s or  higher 
degree;  and  the listing, or  approval for listing, of the 
institution in Part 3 of the Educational Directory pub- 
lished by  the  Department of Health,  Education  and 
Welfare.  (If you need  a  copy of ,the directory, it may 
be  obtained  from  the  Superintendent of Documents, 
U. S. Government  Printing Office, Washington, D. C. 
20402.)  Summer  terms are acceptable for this pro- 
gram, as are  terms  during the regular  school year. 

For technical  or  vocational  school - acceptance 
for enrollment  beginning  with  a specific school  term 

in a full-time course lasting at least three  months 
(correspondence  courses  are  not  acceptable) ; regis- 
tration and class convening  dates for the school term; 
and  the approval of the school  by one of the  proper 
agencies - a  state board for vocational  education, or 
one of the nationally  recognized  accrediting  agencies 
or associations listed by the U. S. Commissioner  of 
Education,  Department  of  Health,  Education  and 
Welfare. 

I N  EITHER CASE, your CO must  determine  that you 
meet the  requirements for an honorable  discharge, 

that your  performance is  good enough  to  deserve early 
separation, and  that your loss  will not hurt  the  oper- 
ational readiness of the  command. 

You will not  be eligible for an early out to attend 
school  if: 

You have  a  Reserve  obligation  remaining  and you 
have  not  completed 21 months’ active  duty in your 
current  term of service. 

You are  on active duty for training for a  period 
of four  to 10 months. 

Your services are considered essential to  the mis- 
sion of your  command. 

You were  ordered to active  duty  because of un- 
satisfactory participation in your  Reserve  assignment. 

But if you qualify, the Navy  will help you further 
your  education. That includes an early out if you need 
one. Check  with  your  personnel office. 
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it's a 
pleasure 

to see 
the dentist 

".a""- 

NLY A FEW LADY DENTISTS have  ever  served  with 
the U. S. armed forces. At present,  the sole fe- 

male  dental officer on active duty is Lieutenant  Helen 
Paulus, DC, USN,  who early this year  served on board 
the hospital ship uss Sanctuary off Vietnam. 

Dr. Paulus  received  a commission  in the Naval Re- 
serve in 1963. Two  years  later,  she  enrolled in the 
Dental  Ensign  program at New York University and 
earned  a  doctorate in dentistry. She also has  a master's 
degree in finance and  a bachelor of science  degree in 
chemistry.  She  interned  at Kings County  Hospital in 
Brooklyn, N. Y., as an oral surgeon. She  augmented 
into the  Regular  Navy and was assigned to the  Naval 
Dental  Center in San  Diego for two years' duty. 

In  February 1971, Lieutenant  Paulus  received or- 
ders  to  Sanctuary. 

"I joined the Navy to travel, and I certainly am 

doing that.  How many  female dentists can  say  they 
have  served in  Vietnam?" 

However,  Lieutenant  Paulus'  sea  duty as one of 
three Navy dental officers aboard  Sanctuary was short- 
lived; the  ship  returned  to the  United  States  in  June 
for deactivation and  LT Paulus was reassigned  to the 
Naval  Hospital in Jacksonville. While it lasted, she 

Crewmen Aboard Smaller Ships 
Are Drilled by 'Flying' Dentist 

OMMANDER JOHN F. LESSIG, who treats nearly 
5000 men of uss Ranger in Southeast Asia,  may be 

the Navy's only flying dentist. 
He gives up his own  free  time to leave  Ranger  and 

visit the smaller ships which  accompany the aircraft 
carrier in its  combat missions off Vietnam.  Dr.  Lessig 
has  been  making  these  rounds for the last year and  a 
half, whenever  Ranger  has  been at sea. 

On a typical tour  the  dental officer packs his gear 
into a little black bag,  climbs into a helicopter, and 
leaves the flight deck of the giant aircraft carrier. 

From inside the  copter,  the Navy officer, and  the 
dental technician  who  accompanies  him,  spot  their 
destination - a  ship  which is still only a tiny speck in 
the  deep,  blue  waters of the Tonkin  Gulf. The ship, 
Dr. Lessig suspects, is laden  with  Navymen who prob- 
ably  haven't  seen  a  dentist for quite  a  while, 

Soon, the helicopter is hovering  above  the  fantail 

of the destroyer. Dr. Lessig  and:'his technician are 
lowered to the  deck of the vessel Tiy harness cable. 

While  aboard,  the  commander  reviews all the den- 
tal files and brings  them up to  date,  setting aside the 
folders belonging  to men who  need  a  thorough 
checkup. In this way, the doctor  eliminates the initial 
visit  to a dentist when  the  ship  reaches  dental facili- 
ties  in port. 

CDR  Lessig also does some minor  dental work dur- 
ing his  visits. Navymen  who  need  major  emergency 
work are  transferred to Ranger,  which  has  complete 
facilities. 

The visits have  helped  destroyer sailors, most of 
whom seem  anxious to see  a  dentist. 

Before leaving  each  ship  CDR  Lessig  usually  man- 
ages an  informal  chat  with the ship's commanding 
officer during  which  the  CO is briefed  concerning 
the  dental condition of his men. 

Then  Dr.  Lessig  and his technician  are  cabled back 
into the helicopter  which  chops its way  toward  an- 
other  waiting ship. 
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I Lost baggage  (above) gets special ottention. 
Computer listings (below) motch passengers 
with ovoiloble  seots. 

1-those  who  have travel orders. But since he is the 
lnly link between the passenger and  the airline con- 
racted for MAC service, he  answers  hundreds of 
pestions daily for passengers  with  problems  regarding 
laggage, local accommodations and  transportation, 
nd  other  matters of concern to the military traveler. 
n most cases, passengers in distress can  be  referred 
3 other  departments  and  agencies in the  terminal. 
I A Single  Passenger  Reservation  Service  introduced 

1st October  has  helped  the  ATCO  smooth  the  flow 
f passenger traffic. PN1 Ralph  Carlson of the  Kadena 
taff tells how it works: “In  essence,  every seat on  a 
assenger flight should  be  assigned the name of a 
-aveler. Reservations are taken up to 15 days  before 
scheduled flight, and  then  remaining seats are  pooled 

t the  passenger  reservation  center for use on a first- 
ome, first-served basis. 
I “We work  closely with  ATCOs of the  other services 

) see that available seats are  used and  that  our mili- 
t r y  travelers get  where  they  are  going on time.” 

” J 0 1  James R. Grassman 
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Making Copies  Serves Useful  Purpose - 
But In Some  Cases It‘s Against  the  Law 

IN THESE DAYS of instant copies, it may be useful to 
know that some  items may not  be  copied  under 

penalty of fine or  imprisonment. If in doubt concern- 
ing  whether  copies may be  made of certain items, it 
would  be wise to  consult  an attorney. Here,  however, 
is a list of some  more  or less ordinary  items  which may 
not be copied  or  which may be copied  under certain 
specified  conditions: 

*Obligations  or securities of the U. S. Government 
-all bonds, certificates of indebtedness,  national  bank 
currency,  United States and treasury notes, gold and 
silver certificates, fractional notes  and certificates of 
deposit. 

U. S. Savings  Stamps (may  be  photographed  but 
only if the reproduction is either 25 per  cent  smaller 
in  each  dimension  or 50 per  cent larger in each di- 
mension ) . 

Paper  money,  checks,  bonds (for numismatic, ed- 
ucational, historical and newsworthy  purposes may be 
photographed  provided  the  reproduction is in black 
and  white and is  less than  three-quarters or more  than 
one  and one-half times the linear dimensions of the 
original). 

Internal  revenue  stamps  (if it is necessary to copy 
a legal document  on  which  there is a  canceled  revenue 
stamp, this may be done  provided that  the repro- 
duction of the  document is performed for lawful 
purposes). 

Postage  stamps (for philatelic educational, his- 
torical and  newsworthy  purposes,  postage  stamps may 
be  photographed  provided  the  reproduction is in  black 
and white). 

Bills, checks  and  drafts for money,  drawn by or 
upon  authorized officers of the United States. 

Stamps  and  other  representatives of value, of 
whatever  denomination,  which  have  been or  may be 
issued  under  any Act of Congress. 

Adjusted  compensation certificates for veterans of 
the world  wars. 

Automobile licenses-drivers’  licenses-automobile 
certificates of titles in  some states. 

Obligations  or securities of any  foreign  govern- 
ment,  bank or corporation. 

Copyrighted  material of any  manner  or  kind 
copied  without permission of the copyright  owner. 

Certificates of citizenship or naturalization (but 
foreign  naturalization certificates may be p‘hoto- 
graphed). 

U. S.  passports  (foreign  passports may be  photo- 
graphed). 

Immigration  papers. 
Amateur  radio  operators’ licenses. 
Draft registration cards. 
Selective  Service  induction  papers  which  bear cer- 

tain personal  information. 
Badges, identification cards, passes or insignia 

carried  by  members of the various  federal depart- 
ments  and  bureaus  (unless  photograph is ordered by 
head of department  or bureau). 
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SEAVEY Gal: HEADING  ASHORE [=> 
T H E  LATEST  EDITION Of SeaVey, Segment C-71, is 

currently  underway and bringing to many seagoing 
Navymen the prospect of reassignment to shore dur- 
ing the spring of 1972. 

This installment of the sea-to-shore, rotation in- 
cludes some features of special importance to Navy- 
men anticipating  a move through this program. 

Those personnel who  are considered career for 
rotational purposes-all 1st and 2nd class petty of- 
ficers with 10 or  more years of active duty-are 
eligible for transfer through Seavey C-71 without 
being required to extend their  enlistment.  This in- 
cludes men who wish to extend  their enlistments to 
obtain 10 or more years of active duty  at  the time 
rotation data cards are submitted. Of course, certain 
special programs, courses of ins7truction and overseas 
shore assignments continue to require  obligated 
service. 

MORE RATES AND NECS have been placed under  the 
centralized assignment control of the Chief of 

Naval Personnel and have  been removed from the 
Seavey program.  These  include AK, AME, AS, IC, 
LI, MR, PC, PR, QM,  RD, SM, and Hospital Corps- 
men with the following NECs:  8402,  8403,  8408, 
8409, 8415,  8416,  8417,  8432,  8433,  8452,  8463, 
8466,  8482,  8483,  8484,  8485, 8486  and 8498. 

The Commander in Chief, U. S.  Atlantic  Fleet, is 
conducting  a Phased Rotation Pilot Program for ships 
of the Atlantic Fleet. The pilot program applies only 
to Navymen of the engineering (group VII) ratings 
and, when fully underway, will provide for the 

R A T E  DATE  
E M 1  FEE  66 
EM2 FEE  66 
BM3 FEE  66 
BMSN FEE  66 

GMMl  MAY 68 
GMMZ  MAY 68 
GMM3 MAY 68 
GMMSN  MAY 68 

G M T l  AUG 69 
GMTZ AUG 69 
GMT3 AUG 69 
GMTSN AUG 69 

GMGl FEE  66 
GMGZ FEE  66 
GMG3 FEE  66 
GMGSN FEE  66 

FTGl FEE  66 
FTGZ FEE  66 
FTG3 FEE  66 

FTGSN  FEE 66 

F T M l  MAY 67 
F T M Z  FEE  67 
F T M 3  FEE  67 
FTMSN FEE  67 

R M l  SEP 69 
'RMZ SEP 69 
*RM3 DEC 69 
*RMSN DEC 69 

*CYN3 FEE  70 
"CYNSN FEE 70 

SK I  MAR 68 
SKZ NOV 69 
SK3 SEP 69 
SKSN SEP 69 

cs1 FEE 68 
CSZ AUG 68 
cs3 OCT 69 
CSSN OCT 69 

JO1 FEB 70 
*JOZ FEE  70 
'J03 FEE  70 
*JOSN FEE  70 

* M M l  FEE  66 
*MMZ OCT 66 
*MM3 FEE  66 
'MMFN FEE  66 

'EN1 JUN 66 
*EN2 OCT 67 
'EN3 NOV 68 
*ENFN NOV 68 

* E T 1  FEE  66 
*ET2 FEE  66 
* E T 3  FEE  66 
' B TFN FEB 66 

"EM1 MAY 6) 
*EM2 FEE  66 
+EM3 MAY 67 

rotation of these men  in an even-flow, phased man- 
ner. Special criteria apply to personnel in the MM, 
EN, EM, BT, SF and  DC ratings who  are serving 
on Atlantic Fleet type  duty 2 activities and who  have 
been given PRDs under  the Phased Rotation Pilot 
Program. For details of these  requirements, see you1 
personnel officer in relation to BuPersNote 1306  (25 
June  71). 

In general, if your present sea duty-which in- 
cludes all continuous sea assignments in the current 
cycle-began during or before the month listed below 
for your  rating  and rate  (as of 1 July), you may 
be transferred  to a shore assignment between Feb- 
ruary  and May 1972. 

I N  ADDITION, you must have been on board your 
present command for duty on 1 July 1971, your 

PRD or sea extension must expire during the transfer 
months of C-71 (February through May 1972) if 
you're on type  duty 3 (overseas shore duty) or type 
4 (non-rotated sea duty), and you must have the 
required  amount of obligated service remaining unless 
you're a PO1  or PO2 over 10 years. 

Your personnel office can t,ell you if you meet all 
the qualifications and, if so, will supply any necessary 
additional information and assist you  in submitting 
your duty preferences. Below  is the listing of Sea 
Duty Commencement  Dates (SDCDs). Most of the 
rates listed require obligated service to at least 
January  1974.  However, if your rate is marked with 
an asterisk (") ,  you need  obligate only to July 1973 
or later. Now check the Seavey dates below. 

*EMFN  MAY 67 

"SF1 FEE  67 
*SF2 AUG 67 
+SF3 AUG 67 
'SFFN AUG 67 

*DCI FEE  67 
*DC2 AUG 67 
*DC3 AUG 67 
*DCFN AUG 67 

A D R l  FEE  70 
*ADRZ FEE  70 
*ADR3 FEE  70 
*ADRAN FEE  70 

ADJ1 OCT 69 
*ADJZ FEE 70 
"ADJ3 FEE  70 
"ADJAN FEE  70 

* A T 1  AUG 69 
*Ratings/rates in which  only 14 months oblig 

* A T 2  OCT 69 
'AT3 FEE  70 
'ATAN FEB 70 

A 0 1  MAY 69 
*A02 SEP 69 
* A 0 3  SEP 69 
*AOAN SEP 69 

A B E l  FEE  69 
*ABEZ FEE  69 
*ABE3 OCT 69 
*ABEAN OCT 69 

A B F l  OCT 68 
'ABFZ OCT 68 
'ASF3 FEE  69 
*ABFAN FEE  69 

A B H l  AUG 69 
*ABHZ  AUG 69 
*ABH3  FEB 70 
*ABHAN  FEB 70 

* A E l  FEE  70 
*AEZ FEE  70 
'AE3 FEE  70 
"AEAN FEE  70 

AMSl DEC 69 
'AMSZ DEC 69 
*AMs3 DEC 69 
'AMSAN DEC 69 

A M H l  DEC 69 
'AMHZ DEC 69 
*AMI43 DEC 69 
'AMHAN DEC 69 

H M l  FEE  69 
'HMZ FEE  69 
'HM3 MAY 69 
'HN MAY 69 

SD1  SEP 67 
SDZ  SEP 67 
SD3 FEE  67 
T N  JAN 67 

ated service is required to July 1973. 
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ADVANCEMENT participated in the  February  advancement exam- 
More than  143,000  Navymen on active duty 

inations and approximately  ’59,000  are  being  ad- RESULTS vanced,  according  to figures released  by  BuPers 
officials. Approximately  72  per  cent of those who 
passed the examinations for advancement  to pay 
grades E-4 through  E-7 are being  advanced. Not 
included in the tally are  683  advancements for 
Air and  Surface  TARS. 

Summary o f  February Advancement Examination  Results 

Examination % o f  Candidates % o f  Exam  Passer! 
Candidates  Passers  Passing  Exam ’ Advancements  Authorized 

Advancement 

E-7 35,000  12,000  35  2200 18 

E-6 23,000  10,000 44  4800  48 

E-5 37,000  23,000  65  2  1,000  92 

E-4 48,000  37,000  77  3  1,000 83 

T o t a l  143,000  82,000 57 59,000 72 

There  Still May be T ime  to   En te r  
1972 Olympics a t  Japan,  Germany 

EIGHT NAVYMEN  participated in the last Olympic 
Games  and  two of them won  Gold Medals. Are 

you good  enough, in any  Olympic  sport, to compete 
against the best in the  world? If you are, it may still 
not be too late to qualify for the  1972  Olympics. 

The  Winter Games  are  scheduled for Sapporo,  Ja- 
pan,  next  February,  while the summer  games will  be 
held ili Munich,  Germany, in August  and  September. 
Deadlines for applications and  dates of qualifying 
competition  vary  with the partigular sport. 

Servicemen are eligible. to represent  the  United 
States in international sports competition,  such as the 
Olympics  and the Pan-American  Games.  Those se- 
lected may be placed on duty  wherever and for as 
long as  it  is necessary to train for and  participate ill 

the  authorized sports events. 
What  does it take to qualify? In addition  to  being 

close to  tops in your field, you must  be a bona fide 
amateur,  under  the rules of the sport’s ruling  body, 
and  must  be  found  physically  qualified by a  medical 
officer. Apply  via your CO to the Chief of Naval  Per- 
sonnel (Attn:  Pers-P4) for consideration.  .Complete 
application  procedures are in the Special Services 
Mantra1 (NavPers  15869B), Section  806.  Final selec- 
tions are  based on the results of All-Navy champion- 

\ 

E 

ships; known athletic ability as demonstrated by re- 
sults in recent national, collegiate and international 
amateur  competition;  and certified information in- 
cluded  on applications. 

Brunswick Air Station  Provides 
350 Welcome  Aboard  Packets 

BRUNSWICK NAVAL AIR STATION  Family Services 
Volunteers  deserve  a  “4.0” for their extra effort in 

providing  350 special Welcome  Aboard  packets for 
Navymen  attached to COMFAIRWINGSLANT and  VP-8. 
The result of the effort was that these men and 
their families felt right at  home as soon  as they  were 
transferred to Rrunswick on 1 July from  Norfolk, Va., 
and  Patuxent  River,  Md. 

The bulky  Welcome  packets  included literature 
about NAS Brunswick and  the  surrounding  Maine area, 
maps  showing the best travel routes, driving tips and 
suggestions  about how to  make the move easier. 

The new arrivals soon discovered that  the ladies 
also operate  the  Family  Services Office, make as- 
sistance calls to newcomers  and  provide  a  gear locker 
well stocked  with  such  items as rollaway  beds, dishes, 
linens, cribs and ironing  boards for  families on the 
move. They also provide  emergency  baby-sitting  and 
transportation for military families, and referrals for 
housing,  churches, schools and  other  organizations. 

SEPTEMBER 197 I 



Police Aid Ship’s Program 
The long  arm of the Virginia  State Police 

stretched across the  Atlantic and “escorted” the 
Navy’s attack  aircraft carrier uss Independence 
(CVA 62) home  to Norfolk after  a  seven-month 
cruise in the  Mediterranean.  The  “arm,”  requested 
by the Navy, was State Trooper C.  R. Wilmore 
who  took part in a  six-month-old  safe-driving  pro- 
gram  aimed at minimizing traffic accidents  among 
sailors returning  from overseas. 

Four  times  a  day for the last five days of 
Independence’s trip home, sailors gathered in 
groups of 100 or more to receive  a  hard-hitting, 
factual  presentation of statistics, followed by a 
film showing  some of the worst accidents. The 
ship’s closed-circuit television  also  was used  to 
reach men  who could  not attend  the lecture. 

Independence was the  third Norfolk-based car- 
rier to participate in the joint Navy-Virginia safe- 
driving  program. Both uss Forrestal (CVA 59) 
and uss America (CVA 66) hosted  members of 
the  State Highway  Patrol  during  their  Atlantic 
crossings from the Med. 

Trooper  Wilmore said, “It would really be  a 
shame for  a man to work so hard  under  such 
hazardous  conditions as those on a carrier’s flight 
deck, and then  end up as a  highway statistic just 
after  returning to the States.” 

‘How to Frame a  Figg‘  Joins 
List o f  Recently  Released  Movies 

HERE’S A LIST of recently  released l6mm  feature mo- 
tion pictures  available to ships an,d overseas  bases 

from  the Navy  Motion Picture Service. 
Movies  in  color are  designated  by ( C )  and those in 

wide-screen processes  by ( WS) . 
The Buttercup  Chain (WS)  (C) : Drama;  Hywel 

Bennett,  Jane  Asher. 
Murder One (C)  : Drama;  Diane  Baker,  Robert 

Conrad. 
Trial Run (C)  : Drama;  James  Franciscus, Leslie 

Nielsen. 
Gypsy (WS)  (C) : Drama;  Natalie  Wood, Rosalind 

Russell. 
A Drama of Jealousy ( C )  : Comedy;  Marcello Mas- 

troianni, Monica Vitti. 
How to Frame a Figg ( C ) :  Comedy;  Don  Knotts, 

Joe  Flynn. 
A Quiet Place in the  Country ( C )  : Drama;  Franco 

Nero, Vanessa Redgrave. 
Joe ( C ) :  Drama;  Peter Boyle, Dennis Patrick. 
Fools ( C ) :  Drama; Jason Robards,  Katharine Ross. 
The Traveling  Executioner (WS)  (C):  Drama; 

The  Movie Murderer ( C ) :  Mystery;  Arthur Ken- 

The Aristocats ( C ) :  Cartoon  Feature; Phil Harris, 

Stacy  Keach,  Mariana Hill. 

nedy,  Robert  Webber. 

Eva  Gabor. 

The Man Who Had  Power Over  Women ( C )  : 

A  Clear  and Present Danger ( C )  : Drama;  Hal  Hol- 

One More Train to  Rob (C) :  Western  Comedy; 

The  Lady in the Car with Glasses  and  a Gun (WS) 

Brewster hlcCloud (WS)  (C)  : Satire; Bud  Cort, 

Vuldez is Coming (C) :  Western;  Burt  Lancaster, 

The Beguiled (C)  : Drama;  Clint  Eastwood,  Gerald- 

Any Second Now ( C ) :  Drama;  Stewart  Granger, 

Drama; Rod Taylor,  Carol  White. 

brook, E. G.  Marshall. 

George  Peppard,  Diana  Muldaur. 

( C ) :  Drama;  Samantha  Eggar,  Oliver  Reed. 

Sally Kellerman. 

Susan Clark. 

ine Page. 

Lois Nettleton. 

A R T  Faculty  Improves 
Recruit  Reading  Deficiencies 

AVY Lieutenant Jesse F. Drummer had  a good thing 
going.  The good thing - an  Academic  Remedial 

Training  Unit at San Diego-is still going but  LT 
Drummer  has  been  detached  and the program is  now 
headed by LTJG  Bennie  L.  Roberts. 

Referred to as  ART, the training  unit  has  the job 
of taking recruits who have failed tests because of a 
reading  deficiency and teaching  them to read  phonet- 
ically and comprehend  what  they read. 

After  successfully  completing ART training  the re- 
cruit must  continue to meet  normal recruit training 
academic  standards. A good indication of the pro- 
gram’s  success  is the  fact  that 85 per  cent of the Navy 
recruits who  undergo ART training  go  on to graduate 
from  the  Recruit  Training  Command in San  Diego 
each year. 

It helps to have  a good  staff-and  ART has just that. 
In  addition to LTJG  Roberts, ART is staffed with 
seven instructors who  hold  degrees in either the sci- 

Military  Requirements for Petty  Officer 3 & 2 
(NavPers  91206-1) is on  the list of new ad re- 
vised enlisted correspondence  courses  which  are 
now available for enrollment. The list  also includes 
Aviation Storekeeper 3 & 2  (NavPers 91674-l), 
Construction  Mechanic 1 & C  (NavPers  91581-2C), 
Data  Processing  Technician 3 & 2  (NavPers  91274- 
lR) ,  Disbursing  Clerk 1 & C  (NavPers  91438-3B), 
Fire  Control  Technician ( M )  3 & 2  (NavPers 
91350), Gunner’s  Mate  G 3 & 2  (NavPers 91355- 
3 ) ,  Illustrator Draftsman 3 & 2  (NavPers 91488- 
l A ) ,  Patternmaker 1 & C  (NavPers 91551-B) and 
Synchro,  Servo and Gyro  Fundamentals  (NavPers 
91333). 

Among the  new and revised courses, only Fire 
Control  Technician ( M )  3 & 2 is classified. In  addi- 
tion, one officer correspondence  course,  Office of 
the  Judge  Advocate  General  (NavPers  10723-2), 
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You Can’t Tell a Book 
By Its  Cover 

If you buy  reading  material overseas, the 
Bureau of Customs  points  out that importation 
provisions of the copyright  law  can restrict the 
ki.nd or quantity of books  you  may bring  back to 
the  United States. 

Basically, a  manufacturing  clause  requires  that 
books be  manufactured in the U. S. as a  condi- 
tion of copyright. When  a book authored by an 
American has  been  manufactured in the U. S. 
and  copyrighted,  foreign-manufactured reprints 
may not  be  imported. 

Unauthorized  photo-offset  copies of textbooks 
and American bestsellers sold abroad for a  frac- 
tion of the cost  in the U. S. also are  prohibited, 
as are books which  bear false notice of copyright. 

The Bureau of Customs must examine all 
books being  imported  to  determine  whether 
copyright restrictions apply. The fact that books 
- except certain sales catalogs - are  duty-free 
has  nothing to do  with  enforcement of the  copy- 
right law. 

ences  or the arts. Some have  done  postgraduate work 
within their respective majors, and  others  have taught 
in junior  high school, high  school and college. 

A FORMER WHITE HAT who  earned his  commission 
through the Navy’s  Aviation Officer  Candidate 

Program, LT  Drummer explained  some  aspects of 
ART before departing for his next duty assignment. 
“These men have  come  here as losers,” he said. “They 
expect  to fail because they’ve failed all of their lives, 
but they  leave here with  an  improved  reading ability 
and  a winning  attitude.” 

In  some  instances the instructors find that  the men 
only need to be motivated.  Records  show  one recruit 
who was sent to the  school  with  a  reading ability of 
4.95 - or just below the fifth grade level. After  four 
weeks at ART, the  man was tested  and  read  on  an 
11.2 level - or just above  the  average 11th  grader. 

When  asked  to  explain  such  a  marked  improvement, 
LT Drummer said, “Originally the man  was  not mo- 
tivated and now that  he has  found  that  he  can  be 
successful, he  wants  to learn.” 

He also pointed  out  that  the recruits usually  im- 
prove their reading level by at least two grades  after 
five weeks of intensive  reading at ART. 

How  did LT  Drummer like his job? “I believe it is 
one  which  proves to be of great  personal  benefit  to 
many poorly educated individuals,” he said, “and  that 
makes it not only unusual but of great  personal satis- 
faction  to  me.” 

Minorca Cemetery Renewed 
After 150 Years of Desertion 
NESTLED BETWEEN two small  hills  across the bay 

from Mahon,  Minorca, in Spain, is a small, 150- 

year-old  cemetery  where 15 American officers and sea- 
men  are  buried. The cemetery was almost  forgotten for 
more  than  two centuries, but  during  recent  years a 
Sixth Fleet  ship  has  pulled  into Mahon twice  a  year to 
care for the almost  hidden  cemetery  and  put  a  new 
face of whitewash on the markers. 

A  few  days  before last Memorial  Day, the combat 
stores ship uss Sun Diego (AFS 6)  pulled into Mahon 
to take  a  turn  at the  upkeep of the cemetery. 

Fifteen  Navymen,  a large can of whitewash,  garden 
tools borrowed from the local Spanish Navy and  three 
days’ worth of elbow  grease  transformed  the  dingy, 
weed-infested burial ground into a fitting resting place 
for yesterday’s Americans so far  from  home. They did 
a  topnotch job. 

United States ships of the line operated  out of the 
beautiful  harbor as early as 1815,  but  the earliest legi- 
ble date  found  by  recent visitors inside the graveyard 
is 1824. 

Along with  the 15 Americans  buried in “El Cement- 
erio Ingles”  (English  Cemetery)  there are several 
English and Spanish,  and  one  German, for a total of 
34 plots. Now that  the Navy  has  taken  an  active  part 
in keeping the cemetery from becoming  overgrown by 
nature, the markers may last another  couple of hun- 
dred years. 

-pH1 Bill Hamilton 

12-Year  Safety  Record 
“It is with  utmost  pleasure  that  I  award TRARON 

TWENTY-NINE  a special CNAVANTRA ‘Aces’ award 
in recognition of your  squadron’s  completion of 12 
consecutive  years of accident-free flying as of 12 
Mar  1971.  This  superb  accomplishment marks the 
achievement of an  aviation  safety  record in which 
you and every  member of your fine squadron  have 
every reason to  take  great pride.” 

So read  the praise  forwarded by Rear  Admiral 
B. D.  Holder, Chief of Naval Air Advanced  Train- 
ing, to  TRARON 29’s CO,  Commander J. E.  Paul. 
The squadron  provides  advanced  navigation for 
the  training of prospective  Naval Fligh,t Officers. 

The long  record  began after  a slight mishap in 
early 1959,  when  VT-29 was still designated Ad- 
vanced  Training  Unit  501. On that day,  a P-5M 
nosed  over in Corpus Christi Bay during  a  practice 
landing. Six of the 11 people on board  were  French 
exchange  students.  Fortunately,  the  only  injury was 
a broken leg. 

In May 1960, the  squadron was formally commis- 
sioned as a  separate  command  with  the  primary mis- 
sion of training navigators. A new aircraft, the  T-29 
“Flying  Classroom” was leased from the Air Force 
to augment  the reliable “old-timer,” the R-4D-8 
(DC-3) Skytwin-still in service as TC-117D. 

VT-29  has seen  many aircraft and  changes since 
the old days of ATU 10 and  12, then training pilots 
in PBhls and  PB-~Ys,  and as ATU 501 using P-5M 
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throughout  the U. S.) A  Distribution  Center is also 
being  opened in Pueblo, Colo., which will expedite 
orders  west of the Mississippi. 

How do you learn what  GPO  has  available?  Sub- 
ject price lists are  free for the asking, and a monthly 
Catalog of United  States  Government  Publications, 
containing  from 1200 to  2200 entries each  month, 
lists all publications  issued  during the month and is 
sold  on a  subscription basis at $7 a year. 

Also, a  biweekly list of selected  publications is 
issued on request  without  charge;  simply  send  your 
name and address  to the 

Superintendent o f  Documents, 
U. S. Government Printing Office, 
Washington, D. C. 20402 

and ask that you be  placed  on the mailing  list for 
Selected U .  S.  Government Publications. 

Remittance for publications  purchased  from  GPO 
may be by check or  money order  payable to the 
Superintendent of Documents, or by special coupons 
which  have  a  face  value of five cents  each and  are 
sold  in  blocks of 20 ($1  worth). As with  any  other 
type of order,  cash  should  not be sent  through  the 
mail.  More than 61,001) GPO  bookbuyers  who  make 
regular  volume  purchases have established  prepaid 
accounts by depositing at least $25. SPORT  FISHING US.& is a  new, authoritative qolume  on 

ALTHOUGH GPO is a big business, it is strictly a self- 
sustaining service organization.  Generally, t’he 

sales price of a  given  publication is the cost of pro- 
duction,  plus  a  reasonable  percentage. And-at the 
end of each fiscal year, receipts not  required for 
purchasing  additional  publications  are  turned over to 
the U. S. Treasury for the benefit of everybody. 

all aspects o f  marine and freshwater  sport  fishing which 

is now available through  the U. 5. Government Printing 

Office in Washington. G.P.O. publishes  thousands  of hooks 

and pamphlets ranging  from no  cost or a few cents, t o  

more  expensive fine books like  the one  above. T o  obtain 

a l is t  of G.P.O. bublications  available see the related  article. 

retract or  return to the  water  under  the same con- 
ditions. 

Full-scale test craft are now being  constructed. All 
are about 100 feet long, 50 feet wide and 23 feet  deep. 

Brothers  and  ’Brotherhood’ Rock 
At  Navy Clubs  and Rec Centers 

FROM SAN DIEGO TO KODIAK, Navy rock fans  know 
the  “Brotherhood consists of two men and a girl 

who  in no  way  resemble  some secret cult. 
The brothers  are Mills and  Richard  Johnson  who 

formed  a  musical  group  with  Richard on the  lead 
guitar  and  organ  and  brother Mills  on the  bass  guitar. 

Mills’ wife, Arleen,  was  drafted as a  replacement 
drummer  and  did  such  a good  job of beating  the 
skins that she was made  a  permanent  member of the 
aggregation. All three  vocalize  when the occasion de- 
mands. 

The Johnson  brothers  put  their act together  while 
they  were in high  school  and,  while in the  Navy,  have 
been  lucky  enough to draw  the  same  assignments. 

They  went  through boot camp together and,  after 
recruit training, both  were  assigned to uss Juneau 

(LPD 10).  When  Richard was ordered to Radioman 
School, so was  Mills. 

When their schooling was completed,  both  feared 
they  had  reached  a  parting of the ways but Mills 
requested duty with his brother  and  the  Navy  granted 
his request. 

H A T  WAS W H E N   T H E Y  BEGAN TO WARM UP the  en- 
virons of Kodiak, Alaska, where  they  expect to 

complete their enlistment cofitract. 
During  their  Navy career, the  group  played  at re; 

cruit smokers and,  at San Diego’s Naval  Training  Cen- 
ter,  they  became  even  more familiar to local Navymen 
at military  clubs and  at clubs off base as well. 

The  group was selected as one of six military acts 
to perform at  the Armed  Forces Music Festival held 
at  Camp  Pendleton in 1970 - one of 13 held at mili- 
tary installations throughout  the coufitry. 

Film  footage of the  Camp  Pendleton Festival, in- 
cluding the “Brotherhood’s” performance, was  shown 
on nationwide television. 

After  the  Johnsons  complete their hitch in the Navy, 
they  plan to return to college in Utah  where  they 
intend to sing  and  play their way to degrees in music. 
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letters 
t o  
the 
editor 

This  section is open to  unofficial com- 
munications from  within  the naval service 
on matters of  general interest. However, it 
is  not intended t o  conflict in any way with 
Navy  Regulations regarding the  forwarding 
o f  official  mail  through channels, nor  is i t  
to substitute  for  the policy of  obtaining ln- 
formation  from local  commands in  all pos- 
sible instances.  Do not send  postage or re- 
turn envelopes. Sign full name  and  address. 
Address letter  to  Editor, A L L  HANDS,  Pen- 
P31, Bureau’ o f  Naval Personnel,  Navy 
Dept., Washington, D. C. 20370. 
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Broken  Service 

SIR: I need some straight  informa- 
tion. I get a different answer every- 
where I ask. 

I was discharged from the Navy in 
1968 as a PO1 after 16 years of ac- 
tive service. (I had made PO1 in 
1964.) I enlisted in the Reserves on 
10 Ju1 1969 and was given PO1 back. 
I was discharged as a PO1 29 Sep 
1970 for enlistment in the Regular 
Navy, and was enlisted as a PO2 the 
next day. 

How is  my eligibility date for PO1 
computed? How is  my  time in rate 
computed for test points? Once I 
make PO1 back,  is  there another 
three-year waiting period  as PO1 be- 
fore I can go up  for chief? Does my 
time as PO1 mean anything? 

I might .add that after being out 
for two and a half  years I am more 
experienced in my  rate. I cooked in 
many different kinds of places and 
had my own food service business. 

The Navy is a very  secure place to 
be. Getting out wasn’t a complete 
loss.-CS2 H. H. S., USN. 

You may possibly be able to 
make PO1  again without waiting two 
years. But after that, you will .have 
to serve three more  years as a 1st 
class before you can make  chief. 

Normally, a man  who reenlists un- 
der broken-service conditions has  an 
eligibility  date for advancement com- 
puted from  the  date of his reenlist- 
ment.  In your case, 30 Sep 1970 
would count as the day you made 
P02, and therefore you wouldn’t be 
eligible f o r  PO1 until 30 Sep 1972. 

However, because you reenlisted at 
a lower rate than  the one you held be- 
fore, you may be able to get a waiver. 
The Advancement Manual  spells it 
out in article 302.10.5.0: 

“Personnel reenlisting in  the regu- 
lar Navy  under conditions of broken 
service in a lower pay grade than 
held  at the  time of discharge or re- 
lease to inactive duty may participute 
for advancement  to  the next higher 
pay grade only in  the rating  held at 
the  time of discharge or release  to 
inactive duty without reestablishing 
the service in pay grade  requirements.” 

I f  you were a CSI when you were 
discharged, it would appear that you 
may take  the next exam for CSl-if, 
of course, you’re otherwise qualified 

for advancement and if your CO de- 
cides to recommend you. 

For advancement  multiple pur- 
poses, you will be credited with serv- 
ice in pay grade E-5 from the date of 
your enlistment to  the terminal eligi- 
hility date for the PO1 exam you take. 

Once you make PO1 again, how- 
ever, you will have to serve the regu- 
lar three years in  that grade before 
you  can  regain  your eligibility to  take 
part in  the exam  for CPO. The timt: 
you  served as a PO1 before your dis- 
charge or in  the Reserves doesn’t 
count toward eligibility for advance- 
ment  to  chief. 

But, us you indicated, you  have 
gained a great  deal of experience 
which should help you in seeking ad- 
vancement.-ED. 

Planning  on Awards Ceremony 
SIR: Help! I’ve been put in charge 

of setting up a local awards ceremony. 
I had a look at the Landing Party 

Manual ( OpNav P-3403). It appears 
to have some, but not all, the neces- 
sary instructions. What other official 
references describe the correct  pro- 
cedures  for conducting an  awards 
ceremony?-AVCM J. L. M., USN. 

The Landing Party  Manual  is the 
only official reference for awards 
ceremonies that we know of, but  this 
is a subject which is not governed by 
strict rules  and regulations, anyway. 

Instead,  the  specific procedures are 
largely left up  to the  judgment of the 
officer or petty officer in charge of 
the  ceremony. It’s up to you to ar- 
range a smart,  orderly, dignified pres- 
entation. In general practice, such 
ceremonies go something like  this: 

As each individual is  called from 
the ranks, he marches up  (by  the most 
direct route)  to the presenting officer 
and halts directly in front of him at 
an easy handshaking distance. The 
man salutes. The officer returns the 
salute, reads the award citation (in 
part,  usually) and hands it to  the man 
(or pins on the medal). They shake 
hands. Then  the man takes one step 
backward and salutes; the officer re- 
turns  the salute; and the man about- 
faces and returns to his  place in ranks. 

If a large number of men are re- 
ceiving uwards, you can speed things 
up  by putting all award recipients in 
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a separate  rank directly in front O f  

the presenting officer. The officer 
can either call men from  this rank 
individually or  himself step up to 
each man and  present the award. 

There’s one other way  to stream- 
line the ceremony even more: form up 
the  men receiving  awards into a sep- 
arate unit and huve them file by the 
presenting officer. Each man’s name 
is called  as he arrioes in front of the 
officer. The  man salutes, receives his 
citation and  a handshake, salutes 
again  and moves  on. 

Double check just before the cere- 
mony to  make sure the  men are lined 
up in  the same  order  as on  the awards 
list. Otherwise y o u  may  find yourself 
giving an award to the wrong man. 

No matter which format you adopt 
for your ceremony, the important 
thing is careful phnning. It’s  a  good 
idea to schedule a  rehearsal. At any 
rate, be sure eoeryone involved is 
given specific instructions on  what to 
do and when  to  do  it.  The extra time 
and effort will pay off in eliminating 
mistakes and  confusion.-ED. 

Proceed T i m e  
SIR: Would  you  please  clarify a 

section of the  BuPers  Manual in re- 
gard  to  granting of proceed  time? My 
particular  question  concerns  an  HM1 
with  no  dependents  who  was  granted 
four days’  proceed  time  and  15  days’ 
leave on a PCS transfer from FAU 
CINCPACFLT, Pearl  Harbor, to NAS 
Barbers  Point-a  distance of about 
15 miles. 

Taking  the  Manual  literally, the 
HM1 is entitled to  the  proceed  time. 
as NAS Barbers  Point  is  not  physical- 
ly  located  on  the  Naval Station,  Pearl 
Harbor.  However, I seem  to  recall in 
the  past  that  personnel  being  trans- 
ferred from one station to another in 
the  same  general  locale were not en- 
titled  to  proceed time. The regional 
finance center says  the  HM1 is not 
entitled  to  proceed time and  shouid 
be  charged  leave for the period. 
-T.J.S., YN1, USN. 

Since  Barbers  Point is not physi- 
cally  located within  the area of Naval 
Station, Pearl  Harbor,  proceed time 
may  be granted upon transfer he- 
tween  these two points. However, this 
is at the discretion of the transferring 

command i f  it is determined that such 
time is necessary  for the  man to 
relocate.-ED. 

Final  Shipment 
SIR: I’m headed for my twilight 

cruise.  Will I retain  all my rights to 
movement  and  storage of household 
goods upon retirement?-AVCM D. 
K. F., USN. 

0 Of course. Under  Joint Travel 
Reguhtions (article M826Q), anyone 
who completes eight or more years 
of continuous active duty is entitled 
to shipment of household  goods from 
the hst or any previous  permanent 
duty station, from a  designated  place 
in  the U .  S., from storage, or any com- 
bination thereof, to a home of selec- 
tion.  This action should be completed 
within  one year-in  your  case,  withill 
one year of retirement. 

For newcomers, a twilight cruise 
is  assignment to  duty  in a  geograph- 
ical  area of choice  for the last two 
years before nondisahility retirement 
after 30 years of active duty. A twi- 
light cruise is reserved  for  enlisted 
Navy  men and women  who  put  in 
a full 30 years  for retirement, as op- 
posed to “20-year  retirement” which 
actually  is  transfer to  the Fleet Re- 
serve with retainer pay.  Chapter I9 
of the Transfer Manual  has full de- 
tails on  twilight cruise assignments. 
-ED. 

Order of Honors 
SIR: I was  hoping that you  could 

settle  an  argument . . . CNO  recently 
visited  our ship,  along  with  two’other 
admirals. I was under the impression 
that  when  three  admirals were in par- 
ty that honors were only  rendered to 
the senior. I s  it correct to render  .hon- 
ors only to CNO or should  all  three 
admirals receive honors? - W.F.C., 
STC, USN. 

CNO alone  should receive the 
salute or honors. The rule is that 
when  two or more officials or officers 
entitled to a gun salute make an 
official visit in company, only the 
senior  shall be saluted. If they arrive 
or depart at different  times,  however, 
each shall be rendered the  gun salute 
to which  he is entitled.-ED. 

\ 
Reunions 

News of reunions of  ships and  organi- 
!ations will be carried in this  column from 
ime  to time. In planning a reunion,  best 
‘esults will be obtained by notifying  the 
iditor,  ALL HANDS  Magazine, Pers-P31, 
lureau of Naval Personnel, Navy Depart- 
nent,  Washington, D.C. 20370, four 
nonthr in advance. 

uss Vesuvius (AE 15) -Crew- 
nembers  who  served  abqard be- 
‘ween 1965-68 and  are  interested 
n a reunion should  contact  James 
L. Mills, 304  E.  7th  St., Rock 
Falls, Ill. 61071, or phone 1-815- 
525-3297. 

uss Staffwd (DE  41  1) -The 
;eventh reunion will be held  8-10 
Dct 1971  at Fredericksburg, Va. 
For information,  contact  Charles 
5. Rowe, P.O. Box 617, Fred- 
:ricksburg, Va. 22401. 

70th USN Construct.ion  Bat- 
talion-The 29th reunion of the 
70th USN Construction Battalion 
will be  held in  joint  session with 
GB Detachments 1005 and 1006 
in Davisville, R.I., 25  Sep 1971. 
Contact Robert Gunnigle,  237 
Dartmouth  Dr., Hicksville, L.I., 
N.Y. 11801. 

LCZ (L) Flotilla ZZ-The 10th 
reunion  will include a tour of Eu- 
rope - from London to Naples - 
during  the  summer of 1973. For- 
mer crewmembers (Europe 1943- 
44) of the following LC1 (L) s  
and staff are invited: USS LC1 ( L )  
numbers 1 through 5,  8 through 
16, 32, 33, 35, 75,  193,  209,  211 
through  219,  229, 231, 232  and 
238. Paul L. Carter,  the secre- 
tary-treasurer of LC1 Flotilla I1 
Reunion  Association, Inc.,  at  804 
4th Ave., Iowa  City,  Iowa  52240, 
has the  details. 

Bainbridge Waves-F or  m e r 
and present staff members of the 
Rec ru i t   T ra in ing   Command  
(Women), Bainbridge, may write 
PNCS Betty L. Deno,  Bureau of 
Naval Personnel (Pers-B2026), 
Washington, D. C. 20370, for in- 
formation regarding a reunion in 
October  1971. 

SC-1053-Members  of  the 
World War I1  crew of the  sub- 
chaser  1053/PGM-4, may contact 
A. E.  (Tiny)  Huegler,  11931 
Warfield  Dr.,  San Antonio, Tex. 
78216,  for information about a 
planned  reunion. 
\ 
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In the people-oriented  Navy, 
emphasis  has  been  given  to  im- 
proved  services  by  Navy  men  and 
women  in  ratings  such  as  PN,  YN, 
DK, HM and SK-those  whose  as- 
sistance you  seek  in  personnel,  dis- 
bursing, the supply  room,  the  dis- 
pensary, at the housing  office, the 
transportation  desk and elsewhere. 

The Navy  wants  more  of  those 
who are good at dealing  with 
people  in  these  ratings, and fewer 
of the ones  who are not. 

Unfortunately,  it  seems  that 
people  take  time  to  comment  on 
their  contacts  with  personal-service 
personnel  only  when  they  feel they 
have  not  received  fair,  friendly and 
competent  treatment. 

Nobody, it seems,  is  inclined to 
compliment the thousands  of 
people-oriented  Navymen - and 

Expresses Thanks 
they are in  the majority-who are 
friendly and sympathetic,  who 
know  their jobs and know the rules, 
who  listen  carefully  to  your  in- 
quiries and take the time to 
answer,  who  will go to  consider- 
able  trouble to help you, and who 
generally  give  you the  feeling  the 
Navy  cares  about  you. 

That’s  why  it’s  refreshing to  be 
able  to pass  along the following: 

From: STCM(SS) Austin R. 
Knox, U S N  

To:  Commanding  Officer,  Sub- 
marine Medical Center, Groton, 
Conn. 

Subj: Outstanding prenatal  and 
hospital  care of dependent  wife 

1. M y  wife and I wish to express 
our appreciation for the excellent 
treatment and  care given by  the 

OB-GYN, Maternity Staff of the 
Submarine Medical Center. The 
early  cardiology  and continued ob- 
servation of my wife’s  cardiac prob- 
lems were particularly appreciated 
during her pregnancy. 

2. During the period of hospital- 
ization all members of the hospital 
staff encountered were exceedingly 
friendly, courteous and  took a per- 
sonal interest in  my  wife and 
baby’s well-being while conducting 
themselves  in a professional man- 
ner . . . Austin R. Knox 

We second the chief‘s  kudos. 
Every  naval  hospital  has  friendly, 
professional  Navymen  who  care 
about the care  they  give.  Doctors, 
nurses and corpsmen do not  expect 
to be thanked  for  doing  their  jobs, 
but when  they are, how  sweet it 
is.-ED. 

Submarine  Pay 
SIR: During a discussion of military 

pay and allowances the  question of 
entitlement  to  submarine  pay  while 
attending  a school  in  preparation for 
assignment  to  a  submarine  of ad- 
vanced  design or  a position  of  in- 
creased  responsibility  was  brought up. 

I attended Nuclear  Power  School at 
Mare  Island  in  1959, and would  like 
to know  if I was  entitled  to  draw 
submarine  pay  for that period of 

schooling-ET1  M. J. P., USN. 

Executive Order 11120 (effective 
1 Oct 1963) amended Section 6 of 
Executive Order 10152 so that mem- 
bers qualified in submarines who “. . . 
are receiving instruction  to prepare 
for  a submarine of advanced design 
or for a position of increased respon- 
sibility on a submarine shall be  en- 
titled  to receive incentive pay for the 
performance of submarine duty.” 

J 
SecNav Instruction 7720.48 series 

lists the schools  and  courses of instruc- 
tion  which  entitle  members to sub- 
marine pay under the provisions of the 
Executive  Order. 

Unfortunately, you attended Nu- 
clear  Power  School at Mare  Island in 
1959-60, about three years before 
Executive Order 11120 was effective. 
Therefore you were not and are  not 
entitled ‘to submarine pay  for the 
period of instruction.-ED. 

Insignia  Prototype 

SIR: About one year  ago I saw a 
2-gram  which  authorized  a  breast  in- 
signia  for  officers and petty  officers 
in  charge of riverine and coastal  craft 
in  the  Republic of  Vietnam.  As a for- 
mer  enlisted  patrol  officer  with PBRs, 
I think I may  qualify  for  such  an  in- 
signia, but I haven’t  seen  or heard 
any  more about it since the  2-gram. 
What’s the status?-TM1 L. D. F. 

Prototype samples of the small 
craft  insignia (authorized by Z-51 in 
October 1970) have  been  manufac- 
tured and the insignia  itself will he in 
production by  the end of the summer. 
Announcement of an availability date 
for the  new insignia  should be  forth- 
coming.-ED. 
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